Problem Based Learning for Trainees

Dear Trainees

The next two sessions of the half day release will be devoted to Problem Based Learning.  This is an educational tool in which problem cases are used to identify learning issues.  The wonderful thing about this tool is that it helps identify learning needs that are particular to your group.  Each case can yield 20 or so learning issues ranging from organisational problems in practice to clinical skills.  It is a more effective way of learning than lectures!  What is learned is often deep and of lifelong value.

The benefits for you are tremendous.  A brief list of advantages to you is provided below.  I have also provided a set of guidelines on what will help the session become useful.  Please do not fear the process.  It is interactive in nature and fun.
However, for this technique to work, it is vital that the same trainees turn up for BOTH sessions.  There is no point in turning up for one session and not the other - the value will be lost.   We look forward to seeing you there.
Ramesh Mehay, Training Programme Director, Bradford VTS
THE BENEFITS OF PROBLEM BASED LEARNING FOR YOU

1. Motivates learning

2. Develops clinical reasoning skills

3. Helps structure knowledge in the clinical context

4. Helps develop self learning skills

It promotes a better understanding of groups and group dynamics to the registrars. 
It promotes adult type (deep) learning through problem solving, negotiation and reflection.  In fact, many doctors used to the didactic approach (e.g. lectures) have for the first time been allowed to air their own ideas and opinions within the safe environment of a group of peers. 
Other skills it harvests is that of presentation skills and research skills through the homework that is set.  It also encourages us to learn from each other and to appreciate the different skills different people bring to the group, which in itself promotes respect.  Finally, it is learner centred - addressing the learning needs of different people with different experience and different skills and who are at different stages of their career development

GUIDANCE for TRAINEES WHEN DOING PROBLEM BASED LEARNING

· RISK  - members must be prepared to take risks and make mistakes.  Don’t forget, we are all human and make mistakes!  The important thing is that we learn from them.

· OPENESS – members must be open with each other, willing to admit deficiencies, share ideas, express feelings about the group or any of its members (good or bad)

· PARTICIPATION – everyone should actively take part in the process of Problem Based Learning.

· SELF CONSTRUCTED STUDY – During the process of Problem Based Learning, learning issues for the whole group will appear.  Each member is required to take home one learning issue and to undertake some personal study/research in trying to resolve that issue.  This will be presented to your group in the second session.  Please remember, you will be finding out things not only for yourself but for the group as well.  In this way, each member, will be learning and teaching each other – the best way of learning!

· SENSITIVITY – each member needs to be sensitive to the needs & feeling of the others.  Even if you don’t share the same views.

“it’s fun and it’s relevant”
Dr Ramesh Mehay, Programme Director, Bradford, www.bradfordvts.co.uk 


